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Executive Summary

Paid family leave is associated with numerous positive health outcomes for families, caregivers,
and children. The focus of this policy brief is to highlight the importance of paid family leave for
adults and parents of children with disabilities and to offer proposed solutions and
recommendations. This policy brief is intended for representatives Chrissy Houlahan (D-PA) and
Stephanie Bice (R-OK) in support of the bipartisan Paid Family Leave Working Group. We
agree with the proposal you put forth on January 8, 2024. Below we outline the benefits of paid
family leave on economics, development, and family well-being.

Background and Description of Problem

Paid family leave is a critical public health issue that has been linked to numerous positive health
outcomes. Benefits include a 51% decrease in the risk of hospitalization for individuals who
have given birth, a 47% decrease in infant re-hospitalization®, lower infant mortality rates
(especially for families living below the poverty line)?, enhanced parent-child attachment, and a
decrease in post-partum depression and intimate partner violence.?® The implementation of paid
family leave has also been associated with numerous positive longitudinal outcomes, including
but not limited to improved child neurodevelopmental and physical health in school-aged
children* as well as strengthened familial economic security including increased familial
income®. As a result of paid family leave and job security during paid leave, there is reduced
reliance on tax-funded public assistance programs, increased labor force participation, and
increased job productivity resulting from employees maintaining jobs for which they are well-
trained and well-matched. Thus, paid family leave requires initial investment while reducing
costs in the long term®. Despite overwhelming evidence regarding the association between paid
family leave and economic benefits as well as caregiver, child, and overall familial well-being,
only 27% of US workers have access to paid family leave through an employer and only 45% of
workers have access to short-term disability insurance’. Access to paid family leave is
particularly crucial for adults with disabilities and parents of children with disabilities. The
Center for American Progress® analyzed data from Family and Medical Leave Act (FMLA)
surveys conducted in 2018 and found that 16% of workers who took any leave in the past 12
months did so due to a disability and 29% of these workers were also caring for a child with a
disability. Individuals who took medical leave for an ongoing health condition were less likely to
receive pay compared to paid family and medical leave-takers overall. In a study conducted with
a sample of parents who took leave for their children with disabilities, only 42% received full



pay and 73% reported leave-related financial problems®. Parents receiving full pay were more
likely to report beneficial effects for their child’s physical and emotional health and parental
emotional health, and less likely to report financial problems. These studies demonstrate the
importance of protected and fully paid leave for adults and children with disabilities as well as
parents. We put forth the recommendations below for increasing paid leave and improving the
well-being of all families.

Recommendations

Currently, the Family and Medical Leave Act (FMLA) allows eligible workers with 12 weeks
per year of unpaid job-protected leave for family or medical reasons, such as the birth of a child
or to care for an immediate family member with a serious health condition®. Note that this only
applies to employees of eligible employers including public agencies and private sector
employers of a certain size'!. The FMLA currently leaves decisions about protected paid family
and medical leave in states’ hands. It is strongly recommended that a federal paid family and
medical leave act be implemented on a national level to guarantee job-protected paid leave for all
caregivers, including parents of a new child, and for people with personal and/or familial medical
needs. In line with the proposed Family and Medical Insurance Leave (FAMILY) Act!!, it is
critical that all employees, regardless of the sector or size of their company or workers’ part-time
or full-time status, receive protected paid leave. To support the financial sustainability of such a
program, paid leave wages may be calculated as a percentage of employees’ typical wages, with
lower-paid employees earning a higher percentage of their typical wage. Additionally, states who
have more generous protected paid leave programs than the proposed baseline federal program
ought to continue to implement their leave programs. To improve health outcomes for all adults
and children, strengthen families’ and companies’ financial wellbeing, and reduce overall public
assistance costs, a national protected paid leave program is of paramount importance.
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